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3 Fundamental Concepts



Referrals and Retention

Claim that their best hires come 

from employee referrals

Report employee retention and 

turnover is their biggest 

challenge.



30 in 3

of recruiters have 
reported that culture 
fit has become a key 
factor when hiring.

of new hires resign in 

the first three months 

of employment.



Know the Need



Why Is Analyzing A Job 
Posting Important?

1.Uncovers tasks 

2.Makes a connection 

3. Identifies additional requirements

4.Helps you write STAR statements

5.Provides exact wording



It’s Finally About You !



Unemployment Rate below 3.5%
As of January 2023, the preliminary unemployment rates
for states, including the District of Columbia, was 3.4%

• Unemployment Rates for States (bls.gov) 

Historic Market

https://www.bls.gov/web/laus/laumstrk.htm


Market Value Statement

Market value can be defined as the price “your”

knowledge, skills, and abilities would bring based 

upon the industry and location of the position. 

Why is Labor Market Information Important?



K+S+A = VALUE

Market Value Formula



Market Values     Real-Time Intelligence 9,091 JOB POSTS

Certifications

SECRET Clearance   1,166 Active Job Ads
Hard Skills

MS Office Sales      Computer Languages
Soft Skills

Communication (Verbal and Written)   Cooperative 
Team Player



How Hiring Occurs

Advertised

Unadvertised

Talent Hire



Veteran Ready Employers



Employment Wages

• U.S. Bureau of Labor Statistics 

https://www.bls.gov/oes/home.htm

• Salary.com https://www.salary.com/

• Glassdoor.com https://www.glassdoor.com/Salaries/know-

your-worth.htm

• Calculator.net https://www.calculator.net/salary-calculator.html

https://www.bls.gov/oes/home.htm
https://www.salary.com/
https://www.glassdoor.com/Salaries/know-your-worth.htm
https://www.calculator.net/salary-calculator.html


Cost of Living Calculators

• Numbeo.com https://www.numbeo.com/cost-of-living/

• Bankrate.com 
https://www.bankrate.com/calculators/savings/moving-cost-of-living-
calculator.aspx

• SmartAsset.com https://smartasset.com/mortgage/cost-of-living-
calculator

https://www.numbeo.com/cost-of-living/
https://www.bankrate.com/calculators/savings/moving-cost-of-living-calculator.aspx
https://smartasset.com/mortgage/cost-of-living-calculator


Activities and Workshop Materials

Activities…

Access the Workshop 

Materials, 

dol.gov/EFCTmaterials 

Participant 

Guide

Resource 

Guide
Worksheet

https://www.dol.gov/agencies/vets/programs/tap/efct


AJCs offer training referrals, career 
counseling, job listings, and other 
employment-related resources.

For more information, visit CareerOneStop.org



With over 2,400 centers 
nationwide, the AJC serves almost 

one million veterans each year.
For more information, visit CareerOneStop.org



What is CareerOneStop?

https://www.careeronestop.org/

https://www.careeronestop.org/


409 Racetrack Road
Fort Walton Beach

850.833.7587

761 North 20th Street 
DeFuniak Springs   

850. 892.1240 
ext. 5167

Veteran 
Services

careersourceokaloosawalton.com





Go to http://www.onetonline.org  

Under “Occupation Quick Search”, enter keyword(s) of occupation title and then  

either press “enter” or click the arrow immediately to the right.  

For this example we want to find Aircraft Mechanics, so the keyword              

“Aircraft Mechanic” was entered.  

 

In the list of returns, find the link that most closely matches your interest.  

For this example “Aircraft Mechanics and Service Technicians” is our best  

match; click the link.    

We will use this title when we perform our search on the FREIDA website later.  



In the list of returns, find the link that most closely matches your interest.  

For this example “Aircraft Mechanics and Service Technicians” is our best  

match; click the link.    



Under “Sources of Additional Information”, click on the occupational link 

(“Aircraft Mechanics and Service Technicians” for this example) 

 

This will open a Bureau of Labor Statistics link summary page, providing National  

“Quick Facts” about the selected vocation. After reviewing the information, click on  

“How to Become One” to learn about the Education, Training, Licenses,  

Certifications, Registrations, Etc. requirements specific to that vocation.  





Below is an excerpt from the “How to Become One” for Aircraft and Avionics  

Equipment Mechanics and Technicians.  





From the previous O*NET page, under the “Wages & Employment Trends”  

heading and to the right of “State wages” click on “Local Salary Info”  



A Popup will appear; utilize the pull down menu to select “Florida” then click “Go”.  

This will return “State and National Trends” for the occupation selected.  

Note:  Do not trust percentages alone; look at the actual number of jobs.  In the  

example below a +10% growth rate is projected for Florida, suggesting 410 more  

jobs will be added per year.  



1. You’ve started - it’s a process
2. CONNECT
3. Use your resources

CAREERSOURCEOKALOOSAWALTON.COM

CareerOneStop.org – Nationwide

FILE FOR ASSISTANCE – FLORIDAJOBS.ORG

Employflorida.com

Connect with CareerSource

CareerSource maintains personal and 
professional relationships with your 
community’s business leaders, hiring 
managers, and HR Pros. We provide 
resume assistance, mock interviews, 
and business intelligence. We open 
doors. We get military hired. You’ll 

receive the service you’ve earned and 
deserve.

Ken Wallace: 850-865-0250 (text/call)
kwallace@careersourceow.com

TAP Survey 

mailto:kwallace@careersourceow.com


INSERT Snip of CSOW TAP Survey 
Page with List of new RTI and Products



Northwest Florida 

Military Outreach   

Collaboration – Get 

There Faster Grant 

 CareerSource Escarosa

 CareerSource Okaloosa Walton

 CareerSource Chipola 

 CareerSource Gulf Coast

Provides a regional approach to employment and training services for veterans, 

transitioning military and military spouses throughout the twelve counties that comprise 

Northwest Florida.



Program Design

 Spectrum of “Light Touch” to More In-Depth, 
Individualized Career Services

 Referral to Community Resources, Labor 
Market Info, Career Assessments, Resume 
Development, Interviewing Skills, Supportive 
Services, On the Job and/or Occupational 
Skills Training

 Seamless with Existing Programs - Disabled 
Veterans Outreach and Military Family 
Employment Advocacy Programs

 Military Career Assistance Navigator  

 “Red Velvet Rope” Approach to Welcoming 
and Serving Veterans/ Welcome Desk

Mock Interviews

Regional Training 

Career Success Workshops

Military Friendly 

Transition Assistance 

Program (TAP) and Pre-

Sep Briefings



Program Outreach 

 Veterans Stand Down, County 
Veteran Treatment Court and 
Military Family Day 

 Connecting veterans, 
transitioning military and 
spouses with work-based 
training, which will include On 
the Job Training (OJT), 
Apprenticeships, Internships, 
and Employed Worker Training

 Industry sectors: Construction; 
Healthcare and Social 
Assistance; Manufacturing; 
Professional, Technical and 
Scientific Services; Public 
Administration; and 
Transportation and 
Warehousing. 



The 3 Fundamentals

How you present yourself, your skills, and your 

experience. 

Apply this employer-focused lens to every aspect of 

your job search.

Resources include online tools, websites, 

organizations, and follow-on services. 



Answers


	Slide 1: Labor Market Info
	Slide 2
	Slide 3: Referrals and Retention
	Slide 4: 30 in 3
	Slide 5: Know the Need
	Slide 6: Why Is Analyzing A Job Posting Important?
	Slide 7: It’s Finally About You !
	Slide 8
	Slide 9: Market Value Statement
	Slide 10
	Slide 11
	Slide 12: How Hiring Occurs
	Slide 13: Veteran Ready Employers
	Slide 14: Employment Wages
	Slide 15: Cost of Living Calculators
	Slide 16
	Slide 17
	Slide 18
	Slide 19: What is CareerOneStop?
	Slide 20: Veteran  Services 
	Slide 21
	Slide 22
	Slide 23
	Slide 24
	Slide 25
	Slide 26
	Slide 27
	Slide 28
	Slide 29
	Slide 30
	Slide 31:  INSERT Snip of CSOW TAP Survey Page with List of new RTI and Products  
	Slide 32: Northwest Florida Military Outreach   Collaboration – Get There Faster Grant 
	Slide 33:           
	Slide 34
	Slide 35: The 3 Fundamentals
	Slide 36:  Answers  

